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AmaoydAnon  w¢  8iIKknyopoc-vouiko¢ oUuBouloc eyyeypaupévn  OTO

Aiknyopikd XUAAoyo Adpicag pe €1dikeuon otnv MpooTacia MMpocwTKwWY

Aedopévwy.
AmaoyoAnon wc¢ diamioreupévn diapecohafintpia Tou CENTER FOR
EFFECTIVE DISPUTE RESOLUTION kai Tou YToupyegiou Aikaioguvne

gee101keupévn oTnv £EwdIKAaTIKA £TTIAUGN O10QOPWVY.

Mapoxr) NouikAg YmootApign ota mAaiola €BgAovTiKOU TTPOYPAMHATOS TNG
APZIZ  (AvetpTnTn KOIVWVIKF 0pyavwan UTTOaTAPIENG VEWV)

ATraox6Anon wg ekTTaIdEUTpIO O OEMIVAPIA ETIPOPPWONG Tou EBviKoU
Kévrpou Anpéoiag Aloiknong kai  Autodioiknong kabw¢ kal Ot
ETIOPQWTIKA TTPOYPApaATa TTou dievepyouvTal ammd didipopoug dnudaioug Kal
IO1WTIKOUG EKTTAIOEUTIKOUC OPYQVIOUOUG.

AtraoxoMnon wg Baoikh ekmaideutpia oto Ivomitouto  Kardptiong

AlopeoolaBntwv  Adpicag (INKAAIA) ot  Tpoypduuata  ekmaideuong

evnAiKwv Pe avTikeipevo Tn diauecoAdapnaon.

Amogoitoc Tou Tunuoaroc NOMIKHE tn¢ XxoAn¢ Nopikwv, OIKOVOUIKWY KAl

NoAimikwv EmioTnuwy Tou ApioTtoteAgiou Mavemiotnuiou OsgoaAovikne

Amroktnon MetarrtuylakoU ArrAwparoc (LLM) oto “AigBvéc kot KoivoTiko

Eptropiké Aikaio” oo MavemoTipio tou Newcastle, (University of Newcastle

upon Tyne) atn M. Bpetavia

ZUMPPETOXN WC EIONYNTPIO OF OPKETEC EKONAWOEIC Ko NUEPIBEC, OTTWC

EVOEIKTIKA:

Zeh 1


mailto:evanthiabekiri@gmail.com

Euavbia Mrekipn

ZYITPA®IKO EPIO

ZENEZ FAQZZEX
AITAIKH
FAAAIKH

NQZH NAHPO®OPIKHZ
ENAIAGEPONTA

- ekdnhwaon mou diopydvwaoe 10 «lvoTitouto Kardpriong Alapgecolantwv
Napioagy pe Béua «O poAog Tou BIKNYOPOU WG VOMIKOU TIapacTAaTn oTn
diadikaaia TG diagecoAdBnong» (2013)

- ekONAwon mou Olopydvwae o Aiknyopikoc 2uMoyoc BoAou e Géua
«Eioaywyn oro vouoBetikd mAaioio kai a Bagikd xapakTnpIoTIKA Tou BEaoU
¢ olauecoAdBnons — O tpdmo¢ dictaywyrc uiag diaueooAaBnons omv
mpdén» (2014)

- nuepida pe Bépa «AiapgeooAdpnon kai Emixeipnon», mou diopyavwoe o
20vdeopog Oeaoalikwv Emixeiprocwy kai Biounxaviwv (ZOEB) (2015)

- webinar Tou dlopyavwoe 10 «lvoTitouto Kardptiong Alapgegolapntwv
Adpioagy Pe  Bépa  «YmoxpewTtik  ApxIikp  2uvedpia  AlapecoAdpnong:
d1adIKaaia, TTPOKTIKI) EQAPHOY» (2021)

Ekmovnon ouyypa@Ac eKTTaIDEUTIKOU €yXelpIdiou yia Tn ZXoAr; Movipwv
Ymagwparikwy  (EMY) pe  Bépa  «XTOIXEIA  ZYNTATMATIKOY-AIEONOYX
AIKAIOY».

Ekmévnon ekmaideuTikoU UAIKOU oTa TTAQiGIA TG TTAPOXNS UTINPECIWY EKTTAIBEUONG
mpog 10 EBvIKG Kévipo Aloiknong kai Autodioiknong oe d1agopa ETILOPQWTIKA
Tpoypauuara

UPPETOX) otV ekmdvnon  EKTTAIOEUTIKOU  UNIKOU  JE  QVTIKEIUEVO TNV
gmKolvwvia, Tn dlaxeipion ouykpoUoewv, TN dlauecoAdpnon kal TG
dlaTTpaypaTeEUCEIS OTA TTAQICIA TS TTAPOXS UTINPETIWY EKTTAIEUONG WG UEAOG
¢ ekmraideuTikAG opddag Tou Centre for Effective Dispute Resolution.
EkovnNon OUyYPaQAG EKTTQIDEUTIKWY EYXEIPIBIWY ~ KOI ONUEIWCEWY E
avTIKEiPEVO dIAQOPOUC TopEIC Tou BiKaiou OTa TAdigIa TTOPOXNS OIOAKTIKOU

£pyou.

APIZTH
BAXIKO EMINEAO

Kton MaoTtomointikou MN'vwong MAnpogopiknic “UNICERT PRIMARY”
AvTiTpOedpog Tou TIOANITIOTIKOU GUAOYou yia Tov TTOMITIONO KaI TOV
Kivnuatoypd@o  «Artfools»  kai  péAo¢  Tou  TIONITIOTIKOU  OUAAGYOU

Cineparmenos kail GUVTAKTNG TNG OUWVUUNG EQNUEPIDAC yIa TOV TIONITIOUO
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